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ARTICLE 1 - PURPOSE

Section 1. Parties. THIS AGREEMENT is entered into between the School Board
of Independent School District No. 624, White Bear Lake, Minnesota (hereinafter
referred to as the School Board or School District) and Teamsters local 320
(hereinafter referred to as the Exclusive Representative), pursuant to and in
compliance with the Public Employment Labor Relations Act of 1971, as
amended, (hereinafter referred to as the P.E.L.R.A.) to provide the terms and
conditions of employment for bus drivers and bus aides during the duration of this
Agreement.

ARTICLE 2 - RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition. In accordance with the P.E.L.R.A., the School Board
recognizes the Teamsters local 320, as the Exclusive Representative for bus drivers
and bus aides employed by the School Board of Independent School District No.
624, which exclusive representative shall have those rights and duties as prescribed
by the P.E.L.R.A. and as described in the provisions of this Agreement.

Section 2. Appropriate Unit. The Exclusive Representative shall represent all such
employees of the School District contained in the appropriate unit as defined in
Article 3, Section 2, of this Agreement and the P.E.L.R.A. and in certification by
the Director of Mediation Services, if any.

ARTICLE 3 - DEFINITIONS

Section 1.Terms and Conditions of Employment. Terms and conditions of
employment means the hours of employment, the compensation therefore,
including fringe benefits except retirement contributions or benefits other than

School District payment of, or contributions to, premiums for group insurance of
retired employees or severance pay, and the employer's personnel policies affecting
the working conditions of the employees. "Terms and conditions of employment"
is subject to the provisions of PELRA section 179A.07.

Section 2. Description of Appropriate Unit. For purposes of this Agreement, the
appropriate unit shall mean all persons employed by the School District as bus
drivers or bus aides, but excluding the following: confidential employees,
supervisory employees, essential employees, part-time employees whose services
do not exceed fourteen (14) hours per week or thirty-five percent (35%) of the
normal work week in the employees' appropriate unit, employees who hold
positions of a temporary or seasonal character for a period not in excess of sixty-
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seven days (67) working days in any calendar year, and emergency employees.

Section 3. Definition of Full-time Employee. A full-time employee is defined as

any employee who works a minimum of thirty (30) hours per week.

Section 4. Definition. Any reference to the School Board or School District in this

Agreement shall mean the School Board or its designated officials or

representatives.

Section 5. Other Terms. Terms not defined in this Agreement shall have those

meanings as defined by the P.E.L.R.A.

ARTICLE 4-SCHOOL BOARD RIGHTS

Section 1. Inherent Managerial Rights. The Exclusive Representative recognizes

that the School Board is not required to meet and negotiate on matters of inherent

managerial policy, which include, but are not limited to, such areas of discretion or

policy as the functions and programs of the employer, its overall budget, utilization

of technology, the organizational structure and selection and direction and number

of personnel; and all management rights and management functions not expressly

delegated in this Agreement are reserved to the School Board.

Section 2. Management Responsibilities. The Exclusive Representative recognizes

the right and obligation of the School Board to efficiently manage and conduct the

operation of the School District within its legal limitations and with its primary

obligation to provide educational opportunity for the students of the School

District.

Section 3. Effect of Laws. Rules and Regulations. The parties recognize that all

employees covered by this Agreement shall perform the services and duties

prescribed by the School Board and shall be governed by the laws of the State of

Minnesota, and by School Board rules, regulations, directives, and orders, issued

by properly designated officials of the School District, insofar as such rules,

regulations, directives, and orders are not inconsistent with the terms of this

Agreement and recognizes that the School Board, all employees covered by this

Agreement, and all provisions ofthis Agreement are subject to the laws of the

State.
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